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Feedback and suggestions for content are welcomed.
Please emaiNAVYAFSURFOLINKMAILBOX@mod.gov.uk

WECLOME TO THE NEW COMMODORE RFA

Captain David Eagles is to take over as the head of the Royal Fleet Auxiliary from Commodore Duncan Lar
the end of October.

Gae FTAOS @SINB 2F ASNWAOS Fa / 2YY2R2NE ilmany ckaleage
to be faced, | am confident that Capt Eagles will steer the RFA on a steady course and expand on our repu
I KAIKE & O fdzSR adzLLl2 NI F2NDS (2 GKS w2etrf bl ge@

Capt Eagles, whose official title will Bemmodore RFA and Deputy Director Royal Navy Afloat Support, has
served with the RFA for more than 30 years. His initial sea training was conducted with the British Petroleu
comprising 300,000 DWT tankers, large LNG carriers and smaller oil pcadiets. However, seeking more
"excitement and variety", he joined the Royal Fleet Auxiliary in 1988 and has since served in a wide variety
operational seayoing roles and staff appointments.

L FY GKNAEE SR FyR LINE dzR FlédeRAuwdli&y, onedfdhe fighliry BrmKoSthefRoyal
blr@ges ¢ &alFAR /LW 9l 3ft Sao

Prior to taking up his promotion and appointment as COMRFA, his lagbs&aacommand was RFA Fort Victorig
which, following a maintenance period, wasgenerating and unergoing Basic Operational Sea Training at F
in preparation for providing solid stores logistical seagoing support to the Queen Elizddsshaircraft carriers.
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CONTINUOUS ATTITUDE SURVEY

The RFACAS OPEN
survey is now
KT Rl Telg e R TR GEIL WL unique insight into your day-to-

of life in the Service. By sharing your views you
can inform current and future RFA policy and decision making.

Your views really do matter and will make a difference
to life in the RFA service. We encourage you take the
time to complete the survey and have your say.

Lookout for your invite! An invitation to the survey will be

sent to your personal e-mail address. Lookout for an email

from RFACAS@harrisinteractive.eu and check your junk mail.
AUXILIARY

Having difficulty getting online? Request a paper copy of the

survey from your Captain or LSO.

Is the survey confidential? Yes. The survey is conducted by
Harris Interactive, an independent agency who collect and
report the results so that no one in the service sees your
individual responses.

HAVE YOUR SAY BEFORE 20 SEPTEMBER

The survey is conducted by Harris Interactive UK Ltd, an independent research company that capture, collate, and report back the results to the RFA. Harris Interactive are — -

bound by the Market Research Sodiety code of conduct and general data protection regulation (GDPR) rules, ensuring your confidentiality and that no one at the RFA sees P 3 ha r r I s‘

your individual responses. You can find out more about Harris Interactive’s privacy and data handling at https://harris-interactive.co.uk/policies/harris-interactive-europe- ] A .
group-privacy-policy/. Full details of the Ministry of Defence (MOD) privacy policy can be found at https://www.gov.uk/go ‘publications/ministry-of-defence- Y 7

privacy-notice/mod-privacy-notice. Alternatively, you can contact the Harris Interactive project team directly and in confidence by e-mailing RFACAS@harrisinteractive.eu. ¢ — I n t e rq ct |Ve
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RFA FORT VICTORIA and RFA TIDEG@R@Bnal RAS

OPERATI ONAL UMRDAM DARCOS AFS

Well that was a quick 6 months, and | am currently writing this whilst sitting on MOUNTS BAY filling in as Com
Officerforaweek@ 2dz OF yy 2 al & (KAA& 22 dendedoftQ ibok @i anit SR backl
Sam and Chris also did spells at sea, but to really highlight the manning situation and acknowledge that mo
are living with this.

We have shortages across most of the Senior Cadres and we also have a lack of SQEP in many areas. This|i
that is noted in your FOCAS returns and the many emails | receive from COs highlighting shortfalls in man
asking me to try and pusyour case to PERSOPS. | genuinely wish | had an angaeing been the CO sendi
emails to DACOS AFSUP asking him to get me an HC on a ship deployed in the Gulf, | can empathise with y
situations.

Despite the current situation we facetWwishortfalls in manning, we have continued to deliver throughout the CO
19 pandemic. We have however, robbed Peter to pay Paul with a higher than normal number of pierhead ju
pushing the goodwill of our people to its limits. The demonstrationyadir continued goodwill is genuinel
appreciatedg the only reason we can operate is due the flexibility and commitment of our people and we
recognise that.

| write the previous paragraphs in order to be entirely open about where we are, arediiigp/ou may understang
why the manning gaps cannot always be quickly resolved, or emails are not immediately answered. | wantto
upon you all that we are not putting our heads in the sgnde are working hard to ensure our ships are manri
appropriately, ¢ supporting you all where we can, making prioritisation calls and sometimes asking people to
at short notice. These decisions are not taken lightly, we are mostly seafarers and we know how disruptingl
move ships 2 or 3 times imappointment (I have done it myself). For those of you who have been affected,
only apologise. | do think however that this will continue for the short to-tardh.

So, having set out the situation we are in with regards to manpower, the operatmrtput continues to be
delivered. RFA FORT VICTORIA has successfully passed her ammusgtidragcation inspections, a major ste
towards her utilisation as part of CSG 21. RFA FORT VICTORIA is a crucial piece of the jigsaw, and aloI

aviation training she has continued to deliver following her successful completion of OST earlier this year.
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NATO Tasking Flag hoisted on RFA TIDEFORCE

OPERATI ONAL UFRDDAMT DARCOS AFS
(CONTI NUED)

RFA CARDIGAN BAYdmmspleted some major invasive maintenance on her diesel generators in appalling con
whilst continuing to fight the quarantines issue of COVID 19. The ship is back at sea and is undertaking her t
role of MCM support, she has been despehatmissed and she is definitely making up for lost time. Chief O
Marcus Patterson has temporarily taken Command during a busy period where he has been undertakin
operations and he will shortly be relieved by newly promoted Captain MartiarSay

RFA LYME BAY has completed her annual certification period and that ship has really not stopped. Her mai
programme was hugely affected by COXtBDand A&P Falmouth worked around the clock to prepare her f
RSLX 22 YSy il (KI GCPRasRgVanied &nd ac&keratédBmdsHe is now at sea preparing to und
exercise with the Royal Marines during which some new and innovative trials will be conducted. Capt
Woodfield has taken command and is dealing with various GO¥tilaantine regulations whilst preparing the sh
for a major amphibious exercise later in the year. This is a very high profile and challenging deployment.

Ships staff are about to move onboard RFA MOUNTS BAY and start preparing for regeneration. Taft
programme remains on track despite COXYtDRFA ARGUS remains on APT(N) and had a significant drug b
week. She remains on short notice for a hurricane season which is predicted to be worse than ever by the
Office. RFA TIDERACE is tneommence OST over the next few months and has continued to regenerate,
aviation trials and RAS trials as available. Newly promoted Captain Mike Lawrence has the joy of an OST f
appointment.RFA TIDESPRING is on operations and costiaymovide support to UK and NATO assets as requ
RFA TIDEFORCE is coming to the end of her SMP and will return to sea shortly, continuing to act as a b
TIDESPRING as requiredrA TIDESURGE is due to come out of the docking periodeimtizecand will look a
regenerating in the New YedRFA WAVE KNIGHT has suffered a set back in her programme with an expect
of 1520 weeks. This is the initial assessment and we stand by for any updéef X AFSH and RFA WAVE R
remain abngside in Birkenhead for the foreseeable future.

From the above it can be seen that we are still very busy, the tempo of operations seems to be increasing
ships come out of maintenance periods and as a result | would predict more strain on timengp@lot. All we car
do is to continue to deliver what we can, however we also need to acknowledge the impact of these extra S
on our people. SQEP is a very live issue and we need to ensure that we continue to remain SAFE in our op
have seen emails where people have raised these concerns and that is absolutely the right thing to do. Ify|
concerns the please let us know in your FOCAS (which we read) and call myself or Peter Lewington, w
guarantee that we have the answdayt we will listen and we will do our best to try and help you. Stay safe out t
YR 1SSLI R2AYy3 gKI G 282dzQNB ff R2Ay30
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Ministry
of Defence

Sexual harassment:
What you need to know

MOD SEXUAL HARNRBSEMEGKLET

In July 2019, Air Chief Marshal Wigston published a reviewriafipropriate behaviour in Defence and made 3
recommendations, one of those recommendations was to highlight sexual harassment and promote the w

help stampout this unacceptable behaviour.

It is important that anyone experiencing sexual harassmenknows of someone who isknows what to do and
where they can turn to for support. The Sexual Harassment: what you need to know booklet provides inforn
on: what sexual harassment is; what to do if you are being sexual harassed; what to do if yess \tioT
someone reports it you; and where to find support.

The booklet is available via MODNET and for access via a non MOD device, it is also available on the RF
the Defence Gateway.

RFA Cascade Bulletin 015

Page 5 of 44



=0 2

RFA MOUNTS B&¥dlleyg equipment removed and new floor laid

MI DLI FE CRI R\INS &.PIGRMD E !

Since the last Cascade BridlQDUNTS BAMid Life upgrade has continued successfully in the face of the ever
changing world post CV19, and at the time of writing, Live Onboard is rapidly approachingglitiétility
requirements being met ahead of schdeu

This includes a brandew shiny galley, upgrade in the accommodation areas, the new Sewage Treatment PII
the Propulsion Convertors, fully automated Chilled Water Plants, fully blasted and painted Container and F
Deck, just to name a few.

The Galley upgrade has been a labour of love, with a full change of flooring, going from tiles to epoxy resin
Fa FdzZ t NBRSaAAIY 2F SldAaLYSydas GFr{1{Ay3a Ayid2 | 002
more streamlined effigint space, especially whenNW Ss doing what she does best, and supports Troops.

MOUNTSBAY dzOO0SaaFdzZ t &8 dzy R20O1 SR> Iff O2FG§SR 4AGK (KS
from 2 Dock on the 28July and took pride of place adjaceatsister shil. YME BAYvho only a few days later,
had taken her place in 2 Dock for her Igcking Inspection.

Unfortunately, during the Dry Docking oY ME BAYhe Surveyor found bothYMB & | Yy OK2 NBE K| F
of the crowns, andherefore condemned. Step in@pNTS BAY save the day! Quick switch andMEsailed
3dz00SaafdAfte G2 KSNIYSEG GFaiAay3ax
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Installation of galley equipment Final touches underway

YYVYVNS VENENER WENEANEY SIvIvIVv

CAYylLt 5201 LYalLlSOGA2Y BT K&P[aridnteRationalBait & G S NE

MI DLI FE CRI INS &.PIGRMBD E !
(CONTI NUED)

5d2NAyYy3 GKS SYydANB LINROS&aasx /fdz&AGSNI { dzZLJLI2 NI ¢ St
collaborative working process that all have come to expect since the new FISS contract was won in 2019:]
collaboration has been further eathded to a personal level, with a member of CST and the Senior Deck O
onboard due to get married during €\ ¢ no one else could expeMOUNTS BARefit as dnoneymoon!!

MOUNTS BARGefit has been high paced, hectic and intrusive, but thankisetdard work of all involved we are
YSIENAY3I GKS FAYAAK fAyS adz0O0SaafdzZ tes odzi 2F y3
even on Saturday afternoons!

CST Moral Boost
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RFA MOUNTS BAY and RFA LYME BAY side by side before the anchors were switched

RFA HR MANAGERE UPDAT

la ¢S O02yldAydzS Ayid2 GKS @SIFNJIFYyR (GKS WySg y2NX¥I
Health teams are working the majority of their time back in office in West Battery.

Since the last bulletin, we have had more changes of staff. | am pleased to announce Marie Jacobsen haj
the Absence and Health team which would have brought us up to full strength, but-degeltved promotion
has seen Yvonne Westall leave thertetn take up a role in Leach Building.

The Absence team would like to remind personnel if they need to send a copy of eithdittheie or ENG
certificate, please send to the Absence Team muder account.

Within the Case Management Team, TerEsater has joined as the new Case Manager Team Leader and
we have Olivia White joining us as our shared E2 working between both teams.

Please give them time to find their feet with their new roles but if you have any concerns please contact m
alison.woodgate244@mod.gov.uk

To enable us to follow our policy and processes we are still conducting meetings by skype which has pro
successful. Personnel do not require a skype accoey ae informed of a telephone number to ring and a
participation code to enter when prompted.

If you need to contact any of the teams here is a reminder of their roalr email addresses.
Absence TeanNAVYPERBFAAbsenceTeam@mod.gov.uk

Case Management TeamiAVYPERSFACASEMANAGEMENT@mod.gov.uk
Investigations and Security VettintAVYPERBFAINVESTIGATIONS@mod.gov.uk

Alison Woodgate
RFA HR Manger
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DOUBLE SUCCESS FOR
RFA CARDI GAN BAYOs ENGI

Routine maintenance by Second Officer (Engineers) Matt Eves and Joe Deakin of the port and starboard
diesel generators highlighted some irregularities and on further investigation it was decidedlse were
needed to remove and replace the bearings on the engine alternators.

To restore the port main engine, a company formed of specialist engine fitters were brought in to assist. Tj
team observed a twaveek isolation period before replacing tiheain bearings and inspecting and repairing th
big end bearings and crank pins. Each bearing took around a working day to repair.

CdzNIKSNJ 62N] KIFIR G2 06S OFNNASR 2dzi 2y GKS (g2
dressing the profe of the crankshaft to remove any abnormalities in its profiléis work was carried out with
support from UKMCC Fleet Support Unit 2 and was led by 2/O(E) Eves, assisted by the CPO(E) and Mot§

Defence Equipment and Support rapidly deployed tegedt repair support equipment, allowed the alternator
G2 68 GNRffSR o6lO1¢ G2 + LRarAdGA2y G2 Syrots 68

Immediate stores were also required in the form of new bearings which were deployed into theatre in noj
The work by kips staff and contractors, over a period of several weeks, successfully returned both gener
to service following a rigorous runnisig period.

This level of repair is normally conducted during a refit, so provided an excellent opporturjupitor
engineers to gain valuable experience.

RFA Cardigan Bay is operating from Bahrain, where she supports the Royal Navy minehunters
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RFA DACPERS OPS UPDATE

COoVvID 19
As we are now in an era of living with COX(fDwe are still looking closely at all appointments to make sure th
clinically vulnerable personnel are safe to appoint to ships, we are still asking all personnel to complete the
medical joiners questionnaire but in order to safeguard all personnel we shall be asking these to be complg
earlier than at present. Discipline cases are still being investigated and interviews being conducted by Sky{
telephone conference. West Battergmains quiet, but more people are returning to the office. The guidance
document has been continually updated as new information and is now at Version 4 and remains available
Defence Gateway. We are utilising the Government exemption from thHgokéier QuarantineRegulations for
Seanen andMasters and this will permit all personnel returning from overseas appointments to commence
leave immediately and return to as normal as possible life in the current COMi€strictions.

Occupational Halth Provision

One of the areas | have recognised, since taking up the post of DACOS Pers Ops, as not meeting the nee
RFA and the workforce is the current level of Occupational Health support. Since the departure of our last
Nurse, Sharon Kitwaml, some years ago we have relied on the MOD wide OH contract for our needs. This
contract is unwieldy and does not meet our requirements. | have been actively involved in drafting the stat
of requirement for a new MOD wide contract which has sometaathl clauses that do go some way towards
providing us with a better level of service and will also provide us with a selected group of qualified doctor
deliver the ENG1 examinations our seafarers need. It is hoped that this contract will be ibypkeeruary 2021,
| have also been trying to recruit an OH Nurse, this has been through a MOD Agency contract, but unfortu
to date there have been no replies to our advert, while this maybe due to CCOANR2 need to ranvigorate this
recruitment so we can provide in house OH support in the near future.
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RFA DACOS PERS OPS UPDATE (CONTINUED)

New Initiatives

The PardTimeWorking and PartiaRetirement working patterns have now been promulgated at RTEMAIB7
and we haveeceived our first applications which are now being processed, we have conducted the first tra
of interviews and it is hoped that the initial applicants will be able to start their new ways of working in the
coming months. Please remain patient as warkthrough this new process. Applications remain open as we
have not yet reached the maximum numbers as laid down in the RTEM. This is your chance to explore m
flexible and family friendly ways of working, the RTEM certainly deserves a careful cehdraralways prepare
to answer any queries personnel may have. The trial for 305 payments continues and all claims should no
submitted electronically direct to DBS, more details on this are available in the COVID 19 guidance docum

Training

Training courses are now restarting both within the military and commercial environments, although some
courses will be running at reduced capacity in order to meet CQ¥Kcial distancing requirements. There ar
some industry provided courses which are abroad and we are considering when it is safe tcoenmence
these courses with the constantly changi@gvernment advice. The training section has also utilised a
commercial provider to address some of the backlog in BSSC and ISSC courses to cataetdie st
requirements.

Security Clearances
Security clearances have been returning to normal and all personnel are reminded that they are required tq
a security clearance to work for the RFA

Captain Peter Selby RFA DACOS RFA Personnel:
peter.selby346 @mod.qgov.uk

RFA ARGUS off the British Virgin Islands
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Capt Rimell and the team onboard RFA ARGUSettecoveredcontraband

RFA ARGUS DRUGS BUST

On Wednesday 2 SeptembRFA ARGUS discovered a suspicious vessel while on patrol in the
Caribbean Sea. A specialist team of Royal Marines and the US Coast Guard (USCG) were sent
ARGUS and intercepted the suspeessel, recovering 358 kilograms of Cocaine.

After a short chase, where the vessel was seen to jettison suspicious packages, the craft was
successfully stopped. Soon 11 bales were salvaged and recovered to ARGUS; the bales tested
for cocaine withan estimated street value in excess of £16 million GBP. The crew were also broul
safely on board ARGUS, and later a handover of seized cargo and crew to the US Coast Guard
SPENCER was arranged.

I LI FAY YSOAY wAYSE fwharaltRe elernetitSia a ship as tapablé a6 RFAL
ARGUS come together to achieve such success, that one feels proud to be her Commanding Of
The professionalism and resourcefulness of both the UK and US assets on board RFA ARGUS |
delivered succss and proven we work as one teadm.
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RFA COMPLI ANCE UPDAT

T & S Trial Update 2 K | iH&ppening and Wherd\re We?

Background
The main reason for commencing the T & S Trial was due to feedback received and collated from our nu

ship visits withthe Pefs LJA WNR I RAK26Qd ¢K2aS @gAariaa Oz2yail yi
personnel regarding the length of tartaken to receive reimbursement following the submission of their H
305 T & S claim form. Having listened to your concerns, Compliance decided to trial a different approac
for a period of @months, instruct personnel to submit 305 claims directyD®S rather than via Pers
Ops/Appointer, this would ensure that claims were dealt with and reimbursement received in a timelier
manner enabling Compliance to randomly select a % of claims to @ftetippaymenthad been received. The
only stipulation at the commencement of the trial in March 202&sa duplicate of each claim submitted to
DBS must also be posted /emailedNdVYPERSFATANDSQUERIE S @ novdudy

With the onset ofCOVIELY9, the closure of the DBS offices and processing teams working from home,
submitting forms by post was no longer an option and there was no alternative but to send claims

St SOGUNBYAOFff&ad ! LIRF (LFAE yrya aid20 YUAKESA AURSY. {LINR2Q/Siaray 3
addresses were issued via mailshots to personal email address&@@&arid (G KS / 2 YY BR&INS Q

Where are we how?

The T & S PAY NOW/CHECK LATER trial was originally due to run fdrs Inogvever, with the onset of
COVIBL9 and dewer number of claims being received, we encountered a delay from the start as to the
amount of data we were able to gathéfo that end, as business is beginning to return to normal, | am
extending the curremtrial for the remainder of this yearl hope to have gathered enough meaningful data
550SY0OSNI unun 2 6NAGS |y K2ySad NBLRNI |a (2

What can | do to ensure its success?

¢CKNRdzZAK2dzi GKS RdzNI A2y 2F (GKS OGNRIFf ¢S KIF @S W
practice both Continuous Improvement and Learning from Experience. We continue to strive to make th
process a smarter way of working and ultielst our goal is to ensure that you continue to receive
reimbursement in a timely manner. However, the rules must continue to be adhered to by all personnel f
trial to be a success.

Compliance have always stressed the importance of supplyinigetmésed receipts and other relevant
documentation when the duplicate copy is sent to the T and S MULTIUSER account. This saves time sh
claim be selected for audit, especially if you are due to join a ship and take up an appointment. Adopting
LIN} OGAOS gAftf SyadaNBE GKSNB Aa y2 RSftlFe& Ay GKS
elapse before the audit can be completed.

Compliance have tried to streamline the process by setting out the requirements as much as pbssibier,
we do encounter areas of necompliance, so please continue to follow the guidance given to make this a
success. | believe this is a good news story so far as feedback has already confirmed that your claims af
paid much quicker. Howevegtime point out that at this stage it is still only a trial, if ,rm@mpliance results in
the Audit process becoming untenable, we will have to revert to the previous process of checking prior tg
submission which would ultimately cause delays in payment

Best practice Top Tips to follow
As a process to aid the trial, please ensure all releitantised receiptscost comparisons and documentation

(FMT/Business Insurance Certificates) relating to the claim are attached to the copy of the 305 emailed t
NAVYPERSFATANDSQUERIES@mod.gdhigkwill save timghen auditing, especially if you are due to ta
up a 3 or 4 month appointment.
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RFA COMPLI ANCE URDONITI NUEI

Please ensure the correct UIN is entered.

If you wish to claim PMMA, form FMT102 must be completed and submitted wibpwof your current
BSKAOES AyadaNI yOS OSNIAFTAOFIGS® ¢KS AyadcaNI yoS O
O2yySOiGA2Y 6A0GK GKS LIRftAOe K2f RSNDa SYLX 2@ YSKel
valid to & from daés on your insurance certificate will be entered on your Magellan record so as a rule of
thumb, a new FMT should be completed in line with the renewal date of your insurance; one is not valid
without the other.

If you submit 305 T & S claims from youDBINET account, you must ensure that you also email it to your
personal account as well as DBS and the RFA Compliance (T & S Multiuser). There have been incidents
duplicate 305 has not been sent to RFA Compliance and when a request is made tasugplywe have
been advised that a copy is not available as it was sent from the MODNET account and the individual eit
longer has the laptop or the post has ceased. As per policy, you must keep a copy and be able to produd
request, for audipurposes, for a period of three tax years after the tax year in which the claim is made (e
electronic or paper copy).

When claiming subsistence for food whilst staying in a hotel/attending a course, you are only able to clai
receipted actuals. Forxample, the amount of £22.50 is not a flat rate for an evening meal. If you spend £
you only claim £14.00 and you MUST retain the itemised receipt to support the claim. Any cost for alcohg
be removed.

If receipts have not been attached whemskéng a duplicate to Compliance, failure to provide supporting
itemised receipts when requested will result in your claim being deemed invRl&hse also be aware that
during the audit process if an entry cannot be validated with a corresponding itdmaseipt, there should be
Ly SELXLFYlFIGA2Y AY GKS wO2YYSyiia o602EQ (2 | 002 dzy
invalid resulting irany monies you have already received being repaid to DBS. (So, Nfu ar A & & A Y 3
recept please make sure you enter a comment when initially completing the claim).

Finally, just a gentle reminder that failure to adhere to the 305 T & S Policy could result in your referral tof
Management.

Summing up.
Remember, the current process is pi trial. | hope that personnel continue to engage with the current Aud

process and after the trial is completed and the data is gathered, it is deemed a success which will ultima
Fft2¢ dza G2 O2yGAydzS A 0K (K agoasidéved ¥ faiNi, vl have Bo 2
2LI0A2Yy odzi G2 NBOGdz2NY G2 (GKS LINBGA2dza onp &adz YA
LI 2YSyidoQ

Please follow the guidance, help ensure its success.

If you require any help or support with 3@tims please contact either:

Karen Jupekaren.jupel00@mod.gov.uBoanne Sandergoanne.sanders112@mod.gov.uk
(both currently workingemotely)
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THE FI NAL POP

A sunny day in Dartmouth saw Cdre Duncan Latténd the Passing Out Parade (POP) of Shak@tagision. This
POP was significant for two reasons; one, it was the first time both Officers and Ratings had passed out tog
Fd .wb/ IYyR Gg2% I FGSNIp &@SIFENAR Fa /hawC!3x GKAA
whilst we say faawell and best wishes to Cdre Lamb, we also welcome our new officers and cadets wishing
success in their RFA careers.

SO LONG, FAREWELIPIHERH AME

Hi all.

So, after only one and half years, | write to say good bye as your chaplain. Changes and moves within the

mean that | will move to the chaplaincy team in Nelson as from October. The Rev Andrew Corness will rep
FYR LQY adzNB wdtdS tds hig hiorfly. 16h&s bée@ an bsolute joy and privilege to have wor
with the RFA and to see how much is achieved by so few is nothing short of incredible. Your Aggies pastor
worker (Debbie) is still very much here to support you, so pleaseontact her.

God bless you all

Phill
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RFA LONG SERVIROE AWA

The dedication, loyalty and commitment of our people to the RFA is clearly demonstrated by the number of
Service Medals which are awarded. Below are details of just a few of those personnel whose contribution t
success of the RFA in deliverirgyltefence Outputs is highly valued by both COMRFA and RN Seniors alike.

PO(E) Derek Gould
receiving his 30 Years
Clasp from Capt Woodfield

LH(CH) Michael Harding
receiving his 30 Years
Clasp from Capt Woodfield
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PO(CIS) Richard Yorke receiving his 20

CPO(CIS) Howard Jackson receiving his 20
Years Medal from Capt Woodfield

Years Medal from Capt Rimell
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APP(CIS)'s Ryan Stenhouse and Richard Boyle

WELCOME TO THE RFA

As well as thanking those who have committed to a career in the RFA, we also welcome th@se whiy just

beginning their RFA Careers. It was@mantous day for APP(CIS)'s Ryan Stenhouse and Richard Boyle, on
promoted today to CR1's, seen below signing RFA Contracts and being presented CR1 Epaulettes by RF
VICTORIA Commanding Offiter LJG I Ay / KNAA [/t N¥YS FyR { KALQA /2
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WELCOME TO THE- ANEOMHMARRPLAI N

The Reverend Andrew Corness RMl join the RFA as Chaplain from 12 Oct 2020

LQY RSfAIKGESR (2 6S ILIWRAYGSR a G4KS ySg wcC! /K
RFA community and to serving alongside you.

l'a L oNRGS (GKAA UKYF LAIRMNG it & ag{2 NIFAYSH T Ka glK SNB L
RFA personnel during their initial training. | therefore know that you join the RFA from a whole variety of
backgrounds and bring with you lots of expertise and experience. Befongngdor the Ordained Ministry, my
background was teaching: working for five years in a Comprehensive School in Somerset. After three exciti
years training to be a Vicar in Oxford, | moved to Blackburn where | undertook aytsae€uracy (further Vicar
Training), working full time in two very different Churches under the auspices of a Vicar. From there in Sep
22AYSR (KS w2elf bl@ge Fta | /KIEILKIFIAYyDd {AyOS 22AYy
appointments serving on the old pg 42 Destroyers, Type 23 Frigates, the newer Type 45 Destroyers and o
five HM Survey Ships. So far, my experience of the RFA ships has been on the Royal Navy side doing a R
g2d R 60S NBIFIffe 3F22R (2 aSSw!gki § KRINBMEA RIS SINAYR
G2NJ SR G la{ bSLIidzySs lab. t2NIlav2dzikKkz | a{ [/ 2f
exchange programme serving in Australia for over four months.

LQY YIFNNARSR (2 5 S atedour 56 weddirg érdiveBaiza \ve have tws dadghters aged 1
YR Mod !'a F FlLYAf& 6SQNB (SSy 2y 4+t 1Ay3as Oe Of
R2Yy Qi aKINB Y& AyiuSNBad Ay RNERYy Slave ravelzaxpldritgiafdimedtiry
YySg LIS2LX S YR FTSSt OSNE LINAGATt SAISR ¢gKSy LQY LI
camera at the ready. | believe in making the most of every opportunity and since joining the Royal Mavy, ha
undertaken various adventure training courses including gliding, paragliding, sub aqua, parachuting and sk

| look forward to meeting you and will try and get around the various ships as much as | can. As your Chap
hope that you will welcome me into your community and onto your ships. Please be assured that | will alw.
ready with a listening ear to tse that need it and as a Chaplain | offer confidential pastoral advice to both th
religiousandthenoNS f A 3A2dzad® tfSFasS R2y Qi KSaAAOGlI4S G2 02
andrew.corness949@mod.gov.ukvery much look forward to joining the team.
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ADVANCEMENTS ANDTP PO S
SUMMARY

(from 1st April 2020 7 present)

Branch \ Advancements Promotions
ME OFFICERSIEEI®) 20(7)

VNI 20(17) 9(7)
SE OFFICERS 17(2) 4(0)
peciOFFICER{ETE) 15(15)
DECK RATING 3(0) 1(0)
CIS OFFICER 0(0) 0 0)

5(2) 0(0)

0(0) 2(0)

2(0) 1(0)

0(0) 0(0)

0(0) 0(0)

MED TECH 2(0) 00)
TOTALS 143 (69) 52(29)

Change for each branch since previtudletin in brackets.

Career Frameworks update:

Engineer OfficecNes F NI YSG2N)] Aa fABS FKSIFR 2F HAaHM /5tQ
SE OfficecNes ¥ NI YSg2N] Aa tABS KSR 2F Hnum /5t Qad
Executive OfficegUndergoing revisioprocess

Engineer Rating Undergoing revision process

Deck Rating New framework is live ahead of 2020 CDPs.

LS Officer New framework is live ahead of 2020 CDPs.

CIS Officeg New framework is live ahead of 2020 CDPs

Chefsg New framework is live atad of 2020 CDPs.

Med Techc New framework is live ahead of 2020 CDPs.

Supply Chaig New framework is live ahead of 2020 CDPs

CIS Rating New framework is live ahead of 2020 CDPs

Stewards; New framework is live ahead of 2020 CDPs

CDPs:
CDP$ave sat and the results have been distributed as follows:
a 9 QGapfain, C/O, 1/0, 2/0, CPO, PO, LH and MM

{ 9 €®NYL/O, 2/0, 3/0
ExecCaptain, C/O, 1/0, 2/0, 3/0, CPO, PO and SG1A
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RFA FORT VICTORIA conducting simultaneous boat and helo ops

RFA PROMOTI ONS

The following RFA Personnel were approved for substantive promotion during the period ending 31 August 2020

Executive Branch Engineering Branch

To Captain (Executive) To Captain (Engineer)

C/O (X) Sayer, MR C/O (E) Peplow, RJ

C/O (X) Lawrence, MAG

C/O (X) Clack, AR To Chief Officer (Engineer)
1/0 (E) Legge, M

To Chief Officer (Executive) 1/O (E) French, M

1/0 (X) Smith, SJ 1/O (E) Barker, S

1/0 (X) Oven, C 1/0 (E) Elgar, MS

1/0 (X) McMenemy, SP 1/0 (E) Hart, AK

1/0 (X) Feaver, JR 1/0 (E) Gibson, PV

To First Officer (Executive)

2/0 (X) Bell, SG To Chief Petty Officer (Engineer)

2/0 (X) Wright, JS P/O (E) Douglas, C

P/O (E) Butterworth, CP
To Second Officer (Executive)
3/0 (X) Beeby, CL

3/0 (X) Mason, TEC To Petty Officer (Engineer)
3/0 (X) Lowe, CL L/H (E) Clarke, E

3/0 (X) Hemingway, JA

30(X)0d6Cal l aghan, LO To Leading Hand (Engineer)
3/0 (X) Johnson, R MM1 Dennis, MT

MM1 Jones, AOA
MM1 Bunch, CD
MM1 Vickerson, MDJ

Congratulations to all those listed above
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CAREER DEVELOPMENT P ANEL 2020 PROGRAMMME
As a result of COVD, the HR Development Team amended the original CDP Annual timetable and resched
those panels that héinot taken place since March 5t Qa8 NBO2YYSYOSR Ay al & |y
accordance with thechedule below

OPS/CIS TECH LS
Capt(E)
JANUARY CIO(E)
1/0(E)
FEBRUARY 2/0(E)
3/0(E)
C/O(SE)
1/O(SE)
MARCH Capt(X) 2/0(SE)
3/0(SE)
APRIL
C/O(X)
MAY 1/0(X)
2/0(X)
CPO(E)
JUNE 3/0(X) PO(E)
LH(E)
JULY SG1A MM1
CPO(D)
AUGUST PO(D)
LH(D)
C/O(LS)
1/0(LS)
2/0(LS)
3/0(LS)
SEPTEMBER 2/0(C) CPO(CH)
PO(CH)
LH(CH)
ASST(CH)
CPO(C)
PO(C)
OCTOBER LH(C) MEDTECH
CR1
CPO(STWD)
PO(STWD)
NOVEMBER LH(STWD)
STWD
CPO(SC)
DECEMBER PO(SC)
LH(SC)
For queries, please contact the RFA HR Development Team NavyPers-RfaHRDevTeam@mod.gov.uk
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LATERAL ENTRYlI QR RBANKS

As everyone is aware, we have continuing shortages in personnel across all departments and ranks/rates
have had a requirement to recruit lateral entry officers with Clagskets for many years and have often failed]
to meet this requirement. This year due to COXtBand the downturn in the shipping industry worldwide we
have had a number of expressions of interest from senior officers across all specialisations. Weawtted t
quickly to take advantage of this opportunityrecruitingthese experienced officers into the RFA.

While we are keen to take this opportunity, we understand that there may be some apprehension amongsy
current RFA personnel, and they may feel thecli entrants are hampering their promotion prospects by takir
up roles at senior ranks. | can counter this by sharing with you the current shortages prevalent in the senid
cadres. As of August 2020, Captain X are 7 short against a requirement o 26\atttfall will increase over the
next few months due to planned retiremeniShief Officer X are 8 short against a requirement of 32 and 1/0
are 22 short against a requirement of 36. Currently there are 32 2/0 with Class 2 certificates, but ortlye:sg g
have FNOs, Deck Officers require both of these for promotion to 1/0O. Bearing in mind we are only likely to
1 or 2 senior officers from outside the RFA there are plenty of vacancies for internal candidates.

In other departments there are algignificant gaps and personnel in these departments can {aessared that
there are still considerable opportunities for promotion. Captain E are 5 short against a requirement of 26,
are 11 short against a requirement of 31 and 1/O(E) are 5 slyatinst a requirement of 35. In the LS branch aj

C/O rank we are 2 short against a requirement of 11 and at 1/0 level there are 5 short against a requiremg
19.

If anyone has any questions on this issue, please do no hesitate to contact me.

Captain leter Selby DACOS PERS OPS

HMS NORTHUMBERLAND undertaking training alongside RFA FORT VICTORIA and HNLMS R
(photo courtesy of RN)
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FOST CORNER

MEOS9. Farewell 1/0O(SE) Graeme Puxddyello Gapped Billet!

The departure of Graeme Puxlag MEO9 to FOST(S) over the summer will be a great loss. Going without re
will impact on the training that an RFA SE would bring to this role. We all acknowledge that there are signif
differences between RFA and RN ways of working, but the RNASEN WE roles probably signifies this more
than most. For all you aspiring SE Officers within the RFA Flotilla, and especially all those that have seen
RFA SE brings to a Ship with FOST(S), there is an opportunity to help develop your bréeadhthedvay for the
SE department of the future. If you are interested and would like more information please contact-MEQE )
Dave Smithor SRFAO.NI} SYSQa LI NIAy3I 3IATFTAH A& | &adzyYYFNeE 27

/ 2YLI y& RdNAYy3I F CLwO -

Command and ControlG2) Preps for BOST.

One of the areas that usually gets a bit confusing and may not get the attention/preparation it deserves is t
2NBFYAalFGA2yFE A0GNHZOGdINBE® . & GKA&A ¢S I NB NBTSNN
end{i K BghtiHg the Internal Battle, a FOST best practice guide to BOR &2 Odzy Sy i O2y il A
advice and guidance as well as the content of the FOST C2 brief. Before the complaints come flooding in,
are RN focussed documents howeeiot of parallels can be drawn with the RFA organisation and therefore
still be very useful. The newly amended BRd875 Annex 12F (2020) also has some useful information on th
specific organisational structure. If these documents are not held @ndyahey can be supplied to you by your
FNASYRf&@ Ch{¢ th/ d ¢KSNBE IINB K26SOSNJI a2YS LRAYI
thinking, which will assist with your C2 preparations. Early engagement with the FOST technical/CBRNDC
would allow for advice to be given on C2 organisational structure and roles etc any questions can be
answered/clarified swiftly to best prepare the C2 team for success.

Who makes up the C2 team?

Lead by the IBC (CEO) the Directors are DCO (LSO), P{dfia@2) DCO(L) (SEO), who are ably assisted by th
I 2YYlLYR w2@SNJ 6-h0 YR *#Syi2 o0mMkho90X ¢gK2 | f0K2
team.
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Underpressure¢ HQ1 RFA FORT VICTORIA

FOST CORNER (UED®NTI N

As members of the C2 team who do you work for?
Directors work for the IBC (DCO, Propman, DCO(L)). Command Rover and Vento work for DCO.

As members of the C2 team who works for you?

This can vary depending on whether the situati®iCondition 3 or Condition 1. The simple answer is as follo
DCO has under his contrdFRPPs, Stby Pty, Containment Pty, Medical, Spare hands as required etc.
Propmanhas- EOOW1, EOOW2, MMOW, ER Rovers (made up of SSEP) at C1 (I would suggest that for
3 Propman also has the SSERlirected as their ER Rovers.

DCO(L)hast £t {9Qax {/h FTYR wb 29 2{. AF 2y 02l MNR o
necessarily mean functional authority resides there, the location is more for convenience).

Notwithstanding the above; intedesk liaison between all C2 team members will be critical for success in al
do.

As Directors/C2 party members whaeal estate are you responsible for?
DCGQCg Whole ship with the exception of Main Engine Rooms (MERS) (for Blanket searches, fires, floods).
responsible for High Pressure Salt Wagé&ire main (HPSW) and ventilation management through Vento.

Propmang MERSs for all incidents and Outside Machinery Spaces(OMS) spaces for mechanical systems
specialisms/defects.
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RFALYMBBAY looking good on a sunny morning in Portland

FOST CORNER ( €EONTI NU

DCO(L 9t SOUNROIE /2YLI NIYSyla 65SLISYRAYI 2y HKSEGKS
Blanket Search routes) and all electrical defects inc-BiidCS/defect collation and reporting.

Command Rover Covers who ship real estate for pictwwempilation and clarification for the DCO and also
responsible for Stability assessments. He is the DCO eyes on the ground and confirms by visiting all incide
and nodes outside the MERs what is really happening.

Vento¢ Responsible for HPSW managnt inc Eductors and ventilation management inc smoke clearance.

IBCc Responsible for directing and driving the whole ship response to the internal battle, via the Directors, W}
emphasis towards determining the Command Priorities with Command;hndrie focused towards achieving th
overall Command Aim.

A key tool for the C2 team to ensure that focus and efforts are in the right direction is the Command Huddle
Director should hold a Command Huddle briefing board. It is recommended thad thiminated and double
sided to allow swift duplication/reference when updating your individual priorities. There is no set policy on
should look, but it should be clear and prompt the Director to give the relevant information in the right fasm
GKS L./ ® azad 2F Ittt AG KFra G2 ¢62N)] F2N GKFG Ay
work for you then please feel free to change it to a format that does. There is more information in the Fighti
Internal Battle doument, however a broadbrush list of how to brief the Command Huddle is listed below, in th
order it should be given.

Command Huddle.
IBC starts with stating the Command Aim.
L./ GKS t221a G2 5/h IyR OFffa F2NJ5/hQa oNRARST {
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FOST CORNER ( EONTI NU

DCO:

L OFrykOlyy2i YSSiG GKS O2YYFIYR FAY®D 60AF &2dz Oly
-State Blanket Search completion status (as a percentage). This baokesm down into Smart Blanket searchq
(using monitoring systems and prioritised routes for example).

-A status of HPSW P/p availability can also be included here.

a® YdzZYoOSNI M LINAZ2ZNRGE AAXXXXXXX®P Lb hws59edodtwnX X
dealing with incident)

-It is Critical(C) /Significant(S)/Minor(M) **note (C) does affect Command Aim or Priorities, (S) may affect
CP, (M) does not affect CA or CP**

-I am Winning, Holding or Losing the incident

-Estimated TimetoBackgnA Yy S 69¢. h[ 0 2NJ bSEG ¢AYS G2 wSLR2 NI
time does not expire during the Command Huddle).

***This now gets repeated for number 2 and number 3. Have a number 4 in case one of your top three ge¢
rectified during the Command Huddle.

L./ y2¢ I3INBSa ¢A0GK UG6derasthayBediit2 NRa G2LJ o 2N O
IBC then states the next Director/person in the order Propman, DCO(L) and if present Command Rover.

Propman:
L OFrykOlyy2i YSSiG GKS O2YYFIYR FAY® O0AF &2dz Ol Y]
-Speed Green, Amber or Red (Use the traffic light system to quickly brief state of Speed).
-Steering Green, Amber or Red (Use the traffic light system to quickly brief state of Steering).
-The rest of the brief follows as DCO above from the Blanket Search completion status statement.

DCO(L):

L OFrykOlyy2id YSSG GKS O2YYFIYR FAY® O0AF &2dz Oly
-State MiniSOCs completion and Blanket Search completion status if applicabjge(asraage). This can be
broken down into Smart Blanket searches (using monitoring systems and prioritised routes for example).
-The rest of the brief follows as DCO above from the Blanket Search completion status statement.

Command Rover:

-Stability Grea, Amber or Red (Use the traffic light system to quickly brief state of Stability).

-Command Rover goes to the Incident Board and confirms the picture and adds any missing or adds any
information to the incidents.

-An update on the external Battend be given to update the C2 team.

IBC then gives his overall top 3 and gives ownership to the relevant Director.
IBC the reiterates the Command Aim, and calls end of Command Huddle.

IBC then confirms these with Command prior to being piped by DCOghoait the ship.
If Command changes the top 3 then IBC Flashes this information in HQ1, then DCO pipes throughout the

The flow and speed of the Command Huddle is dictated by the tempo of the scenario, in that there is mor
to carry out the Command Huddle in single Condition 3 scenarios, but for multiple Condition 3 and Conditid
scenarios the Command Huddle should take no longer thRamins with each Director taking no longer than
30sec. The list above may seem complicated or awkward bext pfacticing it will all become more instinctive
Trust the procedure, it works. This is a very quick canter over the more relevant points, but for more
information please contact your lead sea rider and they can discuss with you in more detail theapest w
forward.
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Who says we can only do 15knts?!

B

RFA TIDERACE en route to Loch Ewe

LOCH WHO?

Following an interesting week conducting SARC where the ship remained alongside due to a broken shaft
TIDERACE finally sailed and transited north to Loch Strivedeénto conduct the first cargo load post refit. Her
she loaded her operational cargo and a little extra to freight to Loch Who! Ah, you mean Loch Ewe near th¢
northern trip of western Scotland. After a surprisingly benign trip round the Outer Helwigldigally arrived at
the mouth of Loch Ewe on the morning df August. TIDERACE is the second of the TIDE class to visit and f
gra YIRS 2F +ft Y2RSNY FAR&a 63223tS Yl LAOG | yR [/
publicationsare somewhat short of details even though this was the Loch used in WWII to gather the Russi
Conveys together.

Approaching in relatively calm conditions we picked up the tugs (one from Plymouth and one from Clyde)
entrance and picked our way dovamd south round the Isle of Ewe noting the funnelling effect of the wind at
bottom of the Loch. By the time the ship arrived at the bottom of the island there was between 20 and 25 k
wind from the stern. Sometime later after some interesting d&sions between CO and Pilot and then the XO
and Jetty Manager we finally lined ourselves up and secured alongside to discharge approximately 3500C
to the Nato Fuel jetty.

Having completed this little task which seemed to go on forever we fiimaliye commercial style hurried forth
in order to sail to meet the tidal window for rounding the Pentland Firth. This we managed and even made
whole 18.9kts; not bad for a ship still to complete several trials and work packages from refit! Inleisapt
task and one all RFA tankers should be allowed to experience.

2/0(X) Callum Mcardell
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Total Diagomar Lube Oil Sampling

Recently many Lube oil test results are being sent without the label beingdutipleted.
Part of the testing regime is to be able to compare results with previous samples and take into account the
parameters that change in between samples. Not having the correct information to hand will corrupt the trg
analysis and can be misleadi

Shipsxktaff are to follow the guidance from BRd875 Ch 21 Para 2111b. It is imperative that the form is fully
annotated withall the relevant information

Lubricating oil sample labels are to be clearly marked with the cogactpleidentification rumber (Navitec,
Equipment No.), oil grade, and correct oil sample description as stated in the vessel oil samplil thés.
information is required for correct identification and complete analysis to be carried@uservice hours mus
also be intuded. Samples are forwarded through the RFA/ISS Agency to the most appropriate laboratd
analysis. A full procedure for dispatching samples in foreign ports is givemeak 21ALubricating oil samples ar{
classed as nehazardous for transportation.

D i g 1111111
Lubmarine . .
] T m[j
IMO Mo. | ] H other, M

Ownnr.‘Opcm'or[ J I"SD s‘l’l[:] No1 |:| MD ml:l Nﬂl—__]

Sampling date [ j Mailing date L _] Before purifier After purifier
Port of mailing E m[ |
sempie poimtmo. [ L[M[0] [ | , | Model/type | B

Type and grade
of oll In use

|

B

- Remarks
Top up (in liter) |
Fota- Wermai prce FL JSO: s sebiect 12 chonge weh esch sasesgaest |
DRAIN OIL FO S % Eng. Load % 1 LOFR Setting Jgfkwh
_____ e e e e e S S S =
To stick on the sample bostle: !
f
) [
TorvaL Sample No.
Lubmarine Keep for —
records
Sample No.
~
I |

Diagomar Plus Laboratory
Bombardementstraat 15
B-9940 ERTVELDE
BELGIUM

Tel. +329341 1511

\

\ Europe, Al"ica, india, |

Russia snd FSU

Diagomar P us Laboratary
1 Clementi Loop, #02-03
Singapore 129808

Fax +65 64€9 1982

Asla Pacific

Diagomar Plus Laboratory

Bui ding No. 86, Ancon
Parama, Republic of Panama

Tel. +507 232 5002

Zona Procesadora de Exportacion Albrook

Diagomar Plus Laboratory

2nd floor (ncorth side), Buiding T52-3
No. 1201, Gui Qiac Road

Jingiao Development Area

Pudong New District

Shanghai 261208 China

| Fax: +8621-3872 0063

China
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GPTME Calibration

Calibration of GPTME by DECA has been hampered by -C@MiBe use of MoD form 1914 to request an
extension to the calibration date is available to alleviate this problem. Be advised that the calibration date ¢
only be extended by ¥ of the calibratioardicity & can only be applied once for each individual equipment.
DECA are returning to work but have a backlog.

A useful contact within DECA is:

Debbie Tong, Calibration Customer Support

(Opening Hours: 09:0016:00hrs Mor, Thurs, 09:0@ 13:0Chrs Fri)

Telephone: Military: 95541 7365, Direct Dial: +44 (0) 1244 8473BBlifie. Tong@DECA.MOD.UK

Defence Electronics & Components Agency,
TEPL Customer Support Service Desk (Building 13),
MoD SealandWelsh Road, Sealand, Deeside, Flintshire CH5 2LS

¢CKSANJ ah5b9¢ LI 3Sa KI @S NBOSydté 0SSy dzLRI GSR ¢
{KFNBt2AyGd F2NI w59/ ! OFfAONIGAZ2YQ

Log Off Tag Out (LOTO)

5dzS 2 Iy AYyONBlFaS Ay b[La{ AyOARSyGax I RSOA&A

industry best practise. The RFA policy will be based on BRd 167 Chapter 13, adapted for RFA implement
process of securing fundingrfthe procurement of new LOTO devices is underway and further information o
the new LOTO policy and ordering LOTO devices will be promulgated in due course.
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SE Officer ETO CoC

RTEM P014/19 describes the process whereby existing RFA Systems Engineer Officers may gain an Elect
¢ SOKYAOIt hFFAOSNI / SNIAFAOFIGS 2F /2YLISGSyOe 69¢|

The MCA have agreed to extend the end date feridsue of a Notice of Eligibility (NOE) for existing RFA SEs
months, from 01 January 2020 to 01 January 2021 (MSN1860 para 3.3.2 refers). The latest date to submit
Application form (MSF 4259) to the MCA is therefore extended to 30 Noverf6€r 2l eligible SEs who have
yet to apply for a NOE are strongly encouraged to do so.

Please keep 1/O(SE) Bob Cocking AFSUP $&b8@20cking102@mod.gov.tkformed of progress and trainin
requirements. ]

AGGIE WESTON PASTORA L WORKER FOR THE RFA

5560AS {dziti2y> ! 33AS& tIadG2Nrf 22NJ SN F2NJ wC! X
Whale Island.

She is there to listen, support, encourage aoehfort. She can also offer tea and biscuie would be delighted
to receive visitorsNo appointment necessaryMon ¢ Thurs mornings.

Contact details:Debbie Sutton, Pastoral Worker.
Email:Deborah.sutton111@mod.gov.uk
Mobile: 077 7315 7698

Follow on Facebook: Aggies in the RFA

In addition,Aggies is now officially there to support the RFA as much as any other branch of the Naval Famj]
any RFA family within striking distance of any of the places where Aggies Pastoral Workers operate would
made very welcome. The Aggies website will show you where we all\ave.aggies.org.uk
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MedTech Hedly (left) laying a candle on behalf of the RFA

RFA REPRESENTED AT V J DAY 75 ™M ANNIVERSARY

Commemorations were held in Plymouth orf"/August 2020 to mark the 75th Anniversary of the Victory over
Japan Day. The victory saw not only the surrender of Japan, but also the end of the Second World War.

MedTech Tony Hedley and PO(E) Gary Spencer represetiiat®FA at the ceremony. They stadngside
Veterans of the Far East campaardwere at the heart of the commemorations as the nation thanked them f
their service and sacrifice. Events took place in tribute to the tens of thousands of servicenatifsom across
the UK and the Commonwealth who fought and died in the war against Japan, including all those who werd
as prisoners of war by the Japanese.

If you are interested in representing the RFA at official ceremonies, please contact Bekig) (Benderson for
more information:Barry.Henderson110@mod.gov.uk
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RFA FORT AUSTINSIow Team

THE END OF AN ERA

After 41 years of sterling service the decision was taken to place RFA Fort Austin and RFA Fort Rosalie in
extendedlaydzLd F2NJ I LISNA2R 2F p @SIFNBR dzyRSNJ 6KS OIF NB

September 2020. As each platform heldgngficant amount of Naval and Commercial stores onboard a team
17 personnel were appointed to each ship, led by 1/0 (LS) Whyton-8tawm and return inventory back into the
supply chain for use by other customers.

CPO (SC) steve Edney had the chgithgrtask of managing the identification, packing and processing of
paperwork on Fort Austin ably assisted by CPO (D) Matt Jordan. CPO (SC) Allister Strachan and CPO (D)
had the equally challenging task on Fort Rosalie.

The team were given dght deadline of 8 weeks to achieve the task which was challenging to say the least.
nm @8SFENR 2F aSNWAOS (GKSNB 46SNB f20a 2F wO2YS Ay
Everything was taken to a central processing ane&?2 hold for identification and processing by SC staff and

categorised for return to Naval Stores, return to Project Lewis or scrap, with a financial benefit to MOD fron}
whichever option was taken.

Fort Austin returned over 700Ine items of Navy, lral and Air stores from the Central Store with a value of £3
million, with a similar figure from Fort Rosalie. Mounts Bay benefited from being supplied with newer mode
¢+Qa FTNRBY C2NI !dzadAy | a LI NI 27T vekbStMderviheRr offloadeds xN|
20-foot containers of furniture for raise.

¢KS a0FfS 2F GKS Gral aKz2dfZ RyQd 0S5 20SNI 221 8Rs
offloaded from both ships for return into the supply chain. Fort Austin and Fort Rosalie are now undergoingl
preparations for lay up andre a shadow of their former selves. There is an eerie silence and hollowness on
each ship as the day of 'switching off the lights' arrives imminently.

The project has moved into the next and final stage of thestow where Naval Stores, soft fushings and
Project Lewis items will be processed, maximising the opportunity-tesige/use these stores or attract money
by sale via DESA.
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RFA FORT VICTORIA passin under the Forth Rail

m’l., - > ; —
her way to Qrambbieifition loading

DACOS LOGS UPDATE

In the LOGS division, the focus continues on progress towards CSG21.

FTVR continues to make good progress in hegereration and preparations for loading of the Maritime Bapk
Reserve and Rissue LoadWork is ongoing by HQ stakeholders and the shigeioupFTVR cargo configuration
to ensure the Sebup capability is effective and optimal to sustain the Maritime Task Group (MTG) with orgg
seltsustainability with reduced reliance on Strategic LifSaa/Air or Host Nation Support

FTVR loading will not be complete until just before CSG21 to guarantee she is in the best possible positior]
delivery maximum effect to the MTG

The next phase in generating the MTG will be GROUPEX where Force Elewleniag that of our NATO allies,
will integrate and function in a eordinated Group

In the meantime, fanning work continues for FTVR to conduct Fleet Minor Trial and first RAS (S) with QNL]
next year

Capt Simon Jordan
DACOS LOGS
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THE STARTING LINE

After being stuck at home studying during lockdown, finding out my first sea trip onboard RFA Tiderace w
going ahead was a breath of fresh salty air. Sat at home packing, unpacking and repacking my bags, fina
02y Of dzZRAY3 G(GKIFI{d LORIBYRSHENDNAPIAYR REFYXFAGSE &
sea, | had no idea what the first few weeks on board would bring.

As a Deck Officer Cadet, | expected most of my time to be spent on deck, learning the ropes and-gisasringf
d2dzyRazr 3ISOGAYy3 aKALI AaKIF LIS K2gSOSNI +a AdG ad
G2 GKSANI NBalLkyaS ¢g2df# R 0SS ¢KIG KIFI@SyQi L o06SSy
JrfttsSe G2 ol O inévedE dullindoinénifof afEst tiplc&ItS Q &

| joined ship up in Scotland where we immediately commenced cargo operations. Being handed a radio a
monitor, and sent off by myself on day two being told to report back to RASCO with ullage reading$ was
quite what | was expecting for a newbie on the job, but | quickly adapted to the moans of the pipe tunnel g
got to work!

23008 ta2 w!{QR la{ 23&80GYAyadSNI YR wC! C2NI 1
ondeckforaRABa | f gl e&a | 3I22R ARSI ¢2 (G(KS ONBg (KI G
2F +A0183 LQY .Fdé2YFys FyR (G2 GKS 2FFAOSNI 6A G

As a cadet | also had the opportunity to work amongst some of theratBpartments onboard. As an enginee
became familiar with the propulsion system and how this affects decisions on the bridge and got involved
variety of drills. Arguably the maze of machinery spaces was as difficult as navigating the DagéABgai
38GGAY3 R26y FyR RANIE 6AGK GKS Sy3araySSNAS L Y
behind the scenes organization of the ship. From dropping slabs of margarine into the oggin to loading we
the bond store, | Blped haul several weeks of stores onto the ship with the catering team before spending
Ay GKS 3rfftSes OKSTQa KFd FyR Ittt oF1Ay3 oNBIH

From week one | was also launched into bridge watches;satstiaring in awe at the expanse of the sea and
GKSY Y2@Ay3 2yiG2 tSFENYAy3I GKS @I NA2dza gl e&a ¢S
complex situations like Traffic Separation Schemes, have held the con for several simple manoelkes®an
assisted the Officer of the Watch in a variety of drills.
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THE STARTING LINE (CONTINUED)

14 YdOK +ad LQOS (K2NRdAKf& Sye2eSR &8SttAy3d az09/{
familiarising myself with some f K S 6 NA RIS Sl dzZA LIYSy G LX 2G0Ay3 FA
2FF FYR 6101 2y F3IFAYEé GNRO1P® L 2F0GSy y20S GKS
I OOARSY Gt & sNRAGAYI Ay GKS -ilhgata lorg v toR@befora yhaval Aad
my own.

As well as taking the opportunity to learn as much as possible up at dizzy heights, the wildlife observation
been coming in thick and fast with dolphins being spotted on many and occasioayandome whale blows.
LQY K2LAy3 G2 3SG G§KS 2lisktNdome/dividgion iyhexbrish ashofwhishan
be a nice reward after such a busy first month onboard my first ship: RFA Tiderace.
LGQa al¥S (G2 &l aayloonycatgiRiBNB I 8> YI 1Ay 3

Cadet(X) India Syms and Cadet(X) Millicent Davis

PARTI NG GI FT FOR FUTURE (

Mr RobertPooley,of PooleySwords generouslydonateda telescopeasa gift for the role of COMRFACdre
Lambwasformally presentedwith the gift duringa sunnyafternoonin Portsmouthand Mr Pooleyenjoyedhis
time gettingto know all aboutthe RFAThegift will remainwith the office of COMRFAyeingpassedn at each
supersession.
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[ La9 . !,  Q{ CRi\aiPHIlips sghdMaByHDakley providdingrity Haircuts at th&Zhop Shof

LYME BAYOS CARI NG UNC

¢ KNRdZAK2dzi GKS /hzL5 Mg LIFYRSYAO AdQa 0SSy RAT

crew of RFA Lyme Bay. However, CR1 Maf Phillips, ably assisted by CR1 Molly Oakley had an idea that
everyone and also assistinmaki@ YS Y2y Seé (2 FAR al FQa yASOS !¢

Maf and Molly did:

G! FGSNI 22AyAy3 wC! [@&YS .l& Ay CSONHzr NBE (GKS &Kk
Response, whilst there the COVID 19 pandemic brokeDnuing this time | decided to raise money for my
niece, who had been involved in an horrific car accident that had left her, after coming out of an induced o
with a need for 24 hour 7 day a week specialist live in care.

The best exercise Alexandrauld receive was to attend hydrotherapy sessions, however, these sessions h{
be funded through her parents, which over time have proven to be too costly. Being the caring uncle that
decided with help from Molly to do charity haircuts onboéirkk S & KA LJ RdzNAy 3 GKS Wt
0KS Y2ySe NIAASR FTNRBY GUKS ONBg 2F wC! [@&YS .l @&

Throughout the whole period Molly and | have raised £1270.00 which is a massive achievement and will
longwayli 2 6 NRa ! f SEIFI'yRN} Q8 KERNRUIKSNI LB aSaarzyao
haircuts but also those who paid me to stay away from cutting their hair. | really cannot thank everybody
Sy2dzakKeoé¢ /wm al T tKAffALBAD
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PERS STRAT UPDATE

Three Month Appointment Trial

For those of you who are currently taking part in the trial of THv&nth Appointments this is a reminder that
the trial is due to conclude at the end of this year. Prior to that we intend to issue you with a short
guestionnaire to help us measure thecsess of the trial and aid in the decision making process regarding fU
appointment lengths. Your views are important to us so please look out for the questionnaire which will bg
to your home email address in October and should take no longenth@ minutes for you to complete.

Shipboard Accommodation/Shorthand Money/Uniform Claims
Please ensure that all claims for the above are submitted electronically to NAVARPERES MI SO3 during t
current pandemic. Receipts are to be includeldere appropriate.

These allowances will continue to be processed in accordance with approval from DBS re, submitting eleq
claims, and receiving relevant authorisation by email.

Hannah.Early100@maogbv.uk

Pension Power

For those of you who are interested in finding out more about your pension and how it is calculated and p
please see the article and limk the next page The dates for the oline presentation are added to regularly s
if the ones currently on display are not suitable to you, save the link and book yourself onto one at a later

RAS RIGQraining in Portland onboard RFA FORT VICTORIA
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PENSION POWER!

Pension Power Membership Engagement Sessjétreowledge is power and when you understand your
pension, you can make better and more informed choices.

Webinar sessions, highly recommended by RFA attendees, are available to book at the following link

https://www.mycsp.co.uk/pensiotiraining/membetrlearning/pensiorpower-memberengagemenisession/

Please direct any questions to MyCSP

How long does it last?

1 hour

Who's it for?

The Pension Power course is designed for existing
Civil Service Pension Scheme members and anyone
eligible to join the scheme.

What's it about?

These sessions have been funded by the Cabinet
Office and will give you a high-level overview of the
various pension schemes and benefits provided.

The sessions are delivered either as a webinar or face-to-face at your place of work,
depending on demand. For 30 delegates, the course can be delivered face-to-face at your
place of work, and for fewer than 30 delegates — or when a face-to-face session is not
convenient — a webinar can be provided, accommodating up to 40 delegates.

What will | learn about?

* Are you pension savvy?

* The benefits of the Civil Service Pension Scheme
» How we calculate your pension

* Topping up your pension

» Retirement options

* What scheme you're in

* How your annual pension is calculated

» How you can make your pension bigger

* What family benefits are available?

How will it benefit me?

Attendees will:

» Be able to identify what scheme you are a member of

* You'll understand how your annual pension and lump sum will be calculated
* Be aware of the various retirement options

* You'll understand the options available to you for boosting your pension

* You'll be clear which benefits are payable to your dependants
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THE ROYAL FLEET AUXILIARY ASSOCIATION

C2NJ GK24aS y20 6FNB 2F GKS ' 3a20AlidA2yQa o1 O1 3INg
with apologies. We are a formaharity, registered with the Charity Commission and subject to all the rules
governance that they impose. Our annual report and accounts can be seen on their website. When origirn]
dzLJ 6S 6SNB I NHSf & TFdzy RSR T NIhYhe daysWheh @evalydaRiRaNdSRaked
sea and generated large income to that fund. You are now all much more health focussed, benevolent fund
plummeted and any money from that source ceased several years ago. We charge our Association mesnj
per year and generate additional income from pub lunches, BBQ, reunion, raffles, with the majority now (¢
from corporate sponsorship of the annual RFA Golf Tournament held at Waterlooville Golf Club in Hampsh
are the only charity run by, arfdr, the RFA serving and retired personnel and their direct families.

Like all charities we have been badly hit this year by CQ¥i@strictions. All regional activities have ceased 4§
the golf tournament initially delayed but now cancelletekt one F' July 2021 at Waterlooville date for your

diary]. The reunion and Annual General Meeting, to be held in Torquay, has been delayed from May but is

proceed on a much smaller scale than usual. As our income dried up, we initially estimateel andond £9k thisl
year but many of our golf sponsors donated even though the golf was cancelled so the financial position loo

like break even. Many thanks to Portland Ports, Cammell Laird, MLS, Seaking, P&S Automation, AHK
(International Paits) and many other smaller companies and donations who help us though.

The reason this income is so vital is that it supports you and your shipmates with welfare assistance when
in need. The vast number of requests for assistance comes from seagoing personnel or those who have s
the RFA and left for new emplment. They are usually newfficer and more importantly nomembers of the
RFAA but we still support them. In latest cases one individual has been able to return to sea after a prolon
illness which threatened to curtail their maritime career. We proditi®o donations to help manage the growin
debt due to iliness (the state does not always provide). A seagoing family with debt issues received help to
YSSGAY3 GKSANIAY@LIfARSR ad42yQa ySSRaod ! y2iKismn Ay
enable them to get back to work after a prolonged injury. All happy success stories.

We appreciate that we offer little of attraction to the seagoing RFA community to encourage you to join us.
are too small to attract national offers on insurce, mortgages, wills, etc. that larger organisations can offer.
Where we come into our own is when you are affected by illness lasting over 6 months or when you have |
RFA for new employment and get into debt, are injured, or just need help. Xperience is that the Military
OKFNRAGASE I NB &f 24 SIND KK §TiLI bl 3 &2 dz yIRNEI KBw @G!S NOK | V]
WYAETAGFNREQ® C¢KIG A& GKS dzyAljdzS LRAaAAGARZY 2F (KS
DISCARGE BOGKEVER) we can, and will help very quickly. We are all volunteers and have only 1 paid m
of staff to maintain the boolkeeping so we use the employed welfare professionals of other related charities
mainly SSAFA and Nautilus, to undertdke ¢ase review work. Once they verify the individuals need and we §
the evidence of RFA employment, action is swift.
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THE ROYAL FLEET AUXILIARY ASSOCIATION
(continued)

We are organised into 6 regions (Plymouth & SW, Solent, North West, London & SE, Midlands and Sc
Newcastle) and in addition to welfare work we provide care and company for our retired community, help
sick and suffering bereavement and jusbyide social functions and company. That is difficult in these str

COVIBL9 times but we are just at the end of a phone or email. We also honour the memory of our predec
at memorials and provide wreaths around the UK for Remembrance Sunday antavieNavy memorial day

The Cenotaph ceremony this year is taxing us but if it goes ahead, we have 5 to 15 stalwarts (depe

restrictions) to march and represent you and the RFA/RFAA.

So most of the serving RFA do not support their Associationmudh of the welfare demands come fro
GKSYXDPOKYY D 2KSy &2dz 2NJ 82dzNJ aKAL) A& ySEG FAEAY
raise funds for charity, maybe you could spare us a thought?

If you have any questions or want to raissues for us to think about that would help the seagoing community
emaildeputy.chairman@rfassociation.org.uk YR ¢S Qf f IS4G ok 01 (2 &2dz

Happy sailing, stay safe!

Ray Bennett

Chair, RFAgs0ciation

AMazon coux
Org Central

https://smile.amazon.co.uk/ch/1093950

Thank you to all who have donated. During the second quarter of this year e@edcE17.19. Not a vast sunj
but every little helps!

Support Royal Fleet Auxiliary Association by shopping at smile.amazon.co.uk.
When you shop amile.amazon@.uk, Amazon will donate to Royal Fleet Auxiliary.
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https://l.facebook.com/l.php?u=http%3A%2F%2Fsmile.amazon.co.uk%2F%3Ffbclid%3DIwAR2JKeY5BCqRIwgNKRyNTVzZl4gOJbP3-C-8O-DfswCbfhZ73EVwTqTL0Ik&h=AT1aDOB5jX4R6Ct1Sg-foeyl7ecWX6t7fTL_-npLich6qZOEoeSCRNA4EOkMdyvbRbM0kJh-p-j4znDmHKZUCeIM3ztxmfrRdYBbBRD92qO8mNF1XILrZ_afWFZPvDMvJj2tvzxKxqFsfbk1FHGAebLzXweRJqfJ0FyyjSCo-VJCEg0zzrldPguPiw26pHC9XKQ89TqQxErIhBH2JbS756IMwoHfpqBJroyv7Tz2pADdAtnwBugWBcG-MCUaNwH2vlTiGgmSGb4HS0VUi4YA6tugbplCrW4ENb82q31cw-_QC4hPjG65uMEKGpoasY3ASt07sOuxhu2l29LPuS48j1rXT7EuUIM2DCxr4hgixvN6l4Ts977DQyyr8-FvaV_a7NIQTV2eN2r5TIDiQVG3sqfRwORKRpFDg4PdLgA7Yg4oYkYfv4QBCbFNDftY-Qh8YvqfeodGlgQtO-IiB6COoKzaJYRSZy_3k9TEEDkwrwiwCDx8n7uRnvU2fhl958zHFZqZC9MbKj3Pug_taJJob_zMDVVVZmhzJmu7l_CpvgpU3p4BV3Kg5SMPxDdZp68ku48QxBR9PU3Q-ANvl32jTWc3gGXgxytVGQnpd4GBdWJswC544hD8nfpWHKtG2g

FAREWELL AND THANK YOU FOR YOUR SERVICE

LEAVERS FROM THE RFAGERV

CPO(E) HAY 1/0(SE) BOWRING MM1 CUMMINGS LH(HC) YORKE
LH(CH) DYER SG1A MCINTOSH 3/0(SE) GOMM SG1A HANNS
PO(E) ROBINS 3/0(X) STEWART 2/0(E) WARREN SG1A PEART
PO(E) SMITH 3/0(E) CUSKIN LH(HC) STYLES 2/0(E) HOLFORD

Capt(X) P Holden

RFA Apprentice Chefsi)
Owen Williams, Samuel WatchuBt2 @1 y> | F NNB { G201 G2y 3 ¢ K,Dyldndhomhas,
Daniel Earl and Jake Sarginson.

FIRST RFA CHEFS COURSE COMPLETES AT
WORTHY DOWN

At the end of June, eight Apprentice Chefs from class 1902 completed their Initial Trade Training at DCLF
Worthy Down. The fact that all eight who gtd at HMS Raleigh for their induction week and function skills

back in January passed the course during so many restrictions is a testament to their own and their instru
/tho/ KSTO 5Fyye | AyalO2dzakQas K I NBe thi phuth takeryaRtheRt&r

of their training as no official photos of class graduations are taking place until further notice!

There were several issues to contend with throughout this long course which was condensed due td €O
however withtl5 wb | yR wC! OKSFT WLAYOK LRAYGQ 2y SOSNE
throughout the first half of 2020. Notably two of the class missed assessments so were back classed ont
course, catching up during the Realistic Working Envirarirsiage.
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FIRST RFA CHEFS COURSE COMPLETES AT
WORTHY DOWN (CONTINUED)

But there were some COVID NBAGNAOGA2ya G2 O02yGSYR 4A0KXXXH
spaces have been open, they were only one fevacourses on site and when the Army base guidance was
produced and the rest of the country were beginning to come out of lockdown they were moved to a differ]
accommodation block to maintain distance and were no longer allowed to travel home at weekengs not
easy for them to adapt while still training.

Masterchefwas completed with dishes to note including Scottish Tablet by App Chef Earl and a souffle wh
gla WylFAftSRQ ol @GSNE RAFFAOdA 0 GKAYy3I G2 | OKASOS
gained their H&S in the Workplace, Nutritiand Basic Food Hygiene certificates as part of the Defence Chsg
Course and Production Chef Apprenticeship. The Best Student award was presented to Daniel Earl a pr¢
Scottish Young Butcher of the Year for showing aroalid ability in the galley.

The group will now attend BST at Warsash before being allocated their first ships with all of them extremg
keen to get onboard and utilise their newly developed skills.

1/0(LS) Katherine Moggach

DEFENCE COLLEGE OF LOGISTICS, POLICING AND
ADMIN (D CLPA) UPDATE

September has seen Project Phoenix (the resurrection of training at DCLPA) in full swing which has highlij§
the benefits of less footfall on sitespecifically the difficulty once again of finding a parking space!

While most RN/RFA insiction has not stopped throughout the period or has been delivered remotely, the
Army & RAF personnel who were retasked or whom never attended courses that were deemesseotial,
are back on site in full force.

There is a pressure on resources asdanmodation where 4 berth cabins are now only allowed to hold two
personnel and classrooms can only hold half the number of students they did in February.

Only visitors deemed essential are allowed on site which is at the moment halting our plans snh@&BAG
here. There are also no plans in place for the official RN opening ceremony due to take place in April novjj
training has moved from HMS Raleigh.

But it is great to have a much more student interaction and have bars open for three nighekana&ing the
student experience a more pleasant one.

Class 2001 consisting of eight Stewards joined in August but will only receive training for 6 weeks. The
apprenticeship rules deem a minimum percentage of the training must be conducted so thestumiil later to
complete their course.

Seven chefs joined in August and again they will undertake a condensed course.

Task books for Apprenticeships have been streamlined and altered and will be rolled out for these classes
There is also no confirmatigret of where students End Point Assessments will be held. This is a wider iss
than just an RFA one which is somewhat out of our own hands.

The ILOC are back on site with Knowledge Oral Boards being conducted in person by the end of this mo
focusis on recovery of any missed external courses. Work is being carried out to update and upgrade on
task books.

Any Supply Chain personnel attending DG courses will still be required to attend in one full block and wor|
through the middle weekend ratlighan return for a second week. The LHQC is planned to recommence fi
November in a compacted form until training has fully recovered.
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DEFENCE COLLEGE OF LOGISTICS, POLICING AND
ADMIN (DCLPA) UPDATE (CONTINUED)

Anyone requiring Level 3 Food Safety courses should advise their appointer, training cell or myself to con
when courses are running if there is nothing detailed on Magellan. Because these are only embedded o
military courses they can be shifted at short notice or due to classroom restrictions may be full already.
LG aSSvya G2 KIF@S o6SSy I t2y3 GAYS O02YAy3a (2 KI ¢
OF LI OAG e XXWwdza i y SS Rbetoynh@aied & Mdildidg Wrkas goiinue. NB I { 2

1/0(LS) Katherine Moggach

WORDSEARCH

RFA Tankers in service since 1905
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Appleleaf Eddyreef Olcades Sprucel

Attendant Elderol Oleander Thomal
Barkel Elmal Oligarch Tide Austral
Bayleaf Farol Olmeda Tideforce
Belgol Fort George Olna Tidepool
Barta Fartal Olwen Tidereach
Black Ranger Greencl Oryster Toaler
Blackol Grey Rover Palmaol Turmoil
Boxol Isla Petrella Visecol
Burma Eharki Phulol Vitol

Carel Eimmmercl Rapidel War Bahadur
Cedaral Larchal Fappledyke War Nawab
Caleral Limaol Rowanol Wave Govemor
Dewdale Lobster Ruthenia Wave Eing
Dinsdals Mixol Santa Marghenita Wave Fuler
Dhistol Moiler Seotal Wave Vietor
Ebonol Nucula Serbal
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FAREWELL TO CDRE DUNCAN LAMB MA CMMar

After 43 years of serivce to the RFA, Cdre Lamb will walk down the gangway for the final tinfeQctdter
2020. Over the decades, Cdre Lamb has seen the RFA change immensely. In 1977 the RFA was very my
aSNKOIFIyid bl @ge gAlK aKALA KSfR Ay NBtFGAGS al ¥S{
Hong Kong Chinese and Maltese cretlig British ratings did not wear uniform, the ships were entirely
unarmed and tactical training for RFA personnel was unheard of. Today our ships are an integral part of t
Group, upthreat and in danger. Surviability features highly in ship desigthe training of RFA personnel. Ou
ships are armed for self defence, key officers are trained as PWO or SPEC N and the RFA reputation as
bespoke, professional military support organisation is second to none.

The majority of RFA personnel will ontyokv Cdre Lamb as either Captain Lamb or COMRFA therefore this
Editor could not resist the inclusion of evidence of the fresh faced Cadet (X) in 1978 on a visit to Westwar
Television in Plymouth (no prizes for identifying the other fresh faced cadet s&xido the Cdre!).

Go Westward Young Man

f you want to broaden your regional news programme, was extraordinary ‘insight’ into Elrst
\orizons - go Westward. Thatwas  designed to giveaninsightintothe  Officer Ferguson. T_he ;n'achme, ’
he message CTO G Ferguson’s variety of employment outside which produces the ‘invisible man
>adet Unit gave after a visit to the Merchant Navy. At the same effect, presented - much to the
Vestward Television in time one of the many pieces of delight of the uni‘t - an image of
'lymouth. The visit, which sophisticated machinery demon- ~ CTO Fergusonwithatransparent
icluded seats at rehearsals of a strated to the Cadets gave an chest!

ftioright: CTO G. Ferguson, Cadets Bill Kerr, Hunter Dennison, Neil Baichelor, Kevin Rimell, Duncan Lamb and
vhn Cossins. Not in the picture (of course) is our photographer Chris Locke.

So from the heady delights of the TV studios, via 43 years of dedicated service to the RFA, including 10 V|
Commanding Officer and 5 years as COMRFA during what could only be described as turbulent times, wq
Cdre Lamb all the very best for a tpand happy retirement.

Fair winds and following seas.
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